
TJ Solutions HR Updates for Your Child Care Organization 

 

As part of our ongoing practice to help you keep up with changes in legislation, we want 

to inform you about an important change to the recently implemented public holiday pay 
provision under the ESA.  
 

The Ontario Government has hit the pause button on the new ESA provision on how 

employers calculate public holiday pay. The Ontario Government announced on 
Monday, May 7th there will be a review of the new public holiday rules with a 

goal to have a new system ready by 2020. This review is said to include soliciting 
feedback and input from employers.  

 

What is critical to note, is that the Ontario Government will be reinstating the 
old formula for calculating public holiday pay (the one used prior to Bill 148) 

beginning on July 1, 2018. This means for the Victoria Day long weekend 
organizations will still have to calculate public holiday pay under the new ESA 

formula. 
 

The current formula states: 
 

“An employee’s public holiday pay for a given public holiday shall be equal to, the total 
amount of regular wages earned in the pay period immediately preceding the public 

holiday, divided by the number of days the employee worked in that period.” 
 

We have provided the link to the public holiday calculator for your convenience. 

www.ontario.ca/page/public-holiday-pay-calculator  
 

“An employee’s public holiday pay for a given public holiday shall be equal to, the total 
amount of regular wages earned in the pay period immediately preceding the public 

holiday, divided by the number of days the employee worked in that period.” 
 

Starting with the Canada public holiday, July 1, 2018 employers will go back to 

using the calculation that existed prior to Bill 148.  
 

So, beginning on July 1st 

 
“The employee’s public holiday pay for a given public holiday shall be equal to the total 

amount of regular wages earned and vacation pay payable to the employee in the four 
work weeks before the work week in which the public holiday occurred, divided by 20.” 

 

To read more about this change please follow the link to the Ontario Government 
Bulletin, this change comes into force on July 1, 2018.  

 
https://news.ontario.ca/mol/en/2018/05/government-to-review-public-holiday-

rules.html  
 

For those of you who have purchased the Administrator’s HR Policy Manual, a free 

update reflecting this change will be sent to you prior to July 1, 2018. 
 

http://www.ontario.ca/page/public-holiday-pay-calculator
https://news.ontario.ca/mol/en/2018/05/government-to-review-public-holiday-rules.html
https://news.ontario.ca/mol/en/2018/05/government-to-review-public-holiday-rules.html


Please feel free to contact us with any questions.  
 

Hoping everyone is enjoying the Spring weather that has finally arrived, 
 

Joy & Terri  
  
The information contained in this handout is intended as a general guide only and organizations 
must create their own policies. It is not intended to replace professional legal advice. If legal 

advice is required for a specific issue or situation, organizations should contact a lawyer. Please 
be advised that TJ Solutions does not give legal advice. 
 

Joy Lerman & Terri Carr have worked as facilitator/trainers all over southern Ontario providing 

solutions in managing your child care organizations. Our interactive style provides workshops 
that are creative, dynamic, and energetic. Our goal is to make sure you walk away with tools 
you can use in your workplace. 
  
This email communication, including all attachments is intended only for the person to whom it is addressed. If you 
are not the intended recipient of this email, and have received it in error, please delete it & notify TJ Solutions 
immediately. Please contact us or click unsubscribe at any time if you wish to be removed from our e-bulletin lists. TJ 
Solutions does not rent, sell, or trade our mailing lists. We maintain organizational safeguards to protect all personal 

information collected. Hypertext links & other references to other web sites & services are provided for information 
only & do not constitute endorsement or warranty express or implied as to content, usefulness, functioning, 
completeness or accuracy. Although this message has been screened for viruses, we cannot guarantee that our virus 
scanner will detect all viruses and take no responsibility for any damage or loss that may be caused by its contents. 
Thank you. 
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